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At Barnsole Infant School we create a caring, safe and happy environment

in which quality  learning and teaching takes place,

so that children develop, progress

and achieve their full potential.
EQUAL OPPORTUNITIES POLICY
Principles Statement  
At Barnsole Infant School we offer all pupils, parents and staff equal opportunities regardless of age, gender, ethnicity, ability or background.  To achieve this, we provide support for individual learning needs to ensure that all pupils meet their potential. We recognise the range of needs and value the wide diversity of cultures of each child.  We do not tolerate discrimination of any kind against our pupils, parents or staff. 

Policy Statement 
This policy should be read in conjunction with all other policies but especially the; Race Equality Policy, Behaviour and Discipline Policy, and the Anti-Bullying Policy.

We are committed to providing equal opportunities for all people whatever their race, sex, abilities, religious beliefs and background. It follows that we are opposed to any form of racism, sexism or religious intolerance. 
We have agreed that:

1.
Discrimination on the basis of colour, culture, origin, sex or ability is unacceptable in this school.


2.
Every pupil and teacher will endeavour to further this objective by personally contributing towards a happy and caring environment and by showing respect for and appreciation of each other as individuals.


3.
The primary objective of this school will therefore be to educate, develop and prepare all our pupils, whatever their sex, colour, culture, origin or ability, for life in Britain.


4.
An equal opportunities philosophy will be practised by all staff.


5.
The school acknowledges the complexity of British society and recognises that it would be failing the pupils if it did not prepare them for their integral part in it.


6.
The school is committed to emphasising the common elements and values of our multiple culture rather than highlighting conflicting areas.


7.
Assumptions will not be made about children's home background based on ethnic origins.
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Aims
1. To encourage everyone to achieve their full potential.

2. To be aware of the ethnic origin, language and religion of all members of our school community.

3. To make everyone aware of the variety of ethnic groups and their traditions and to appreciate the value
of cultural diversity.

4. To recognise the status of all languages and value linguistic diversity.

5. To support victims of all forms of harassment i.e. racism, sexism, religious intolerance etc.

Objectives
We will achieve our aims through:

1. Our Behaviour Policy, which positively develops every child's sense of worth.
2. Reminding everyone whenever opportunities arise that:
our school values

· courtesy and respect for others

· telling the truth

· keeping promises

· respecting the rights and property of others

· helping those less fortunate than ourselves

· taking personal responsibility for one's actions

· keeping a tidy and safe school

· acceptance of the rights and beliefs of others.

our school rejects

· bullying

· discourtesy and disrespect

· unkindness

· violence

· verbal abuse, including name calling, teasing and inappropriate joke telling

· dishonesty

· vandalism

3. Developing everyone's understanding of similarities and differences among all human beings.
4.  Giving encouragement to all members of our community to value each others abilities and                    cultures to welcome diversity and to understand the interdependence of all groups in society

5.  The provision of opportunities such as festivals, events, celebrations, visits and stories for children to work together to promote better understanding of individual experiences and interests and, where possible, avoiding segregation by gender, race, ability or religion but allowing opportunities tc withdraw on grounds of belief.

6. Ensuring that everyone's names are spelt, pronounced and used correctly by everyone.

7. Developing materials and resources in all curriculum areas which promote positive attitudes to equal opportunities and expectations for all regardless of gender, race or ability.
8. Giving encouragement to everyone to value bilingualism and fostering interest in other languages.
9. Ensuring that all members of the school community have equal and positive expectations of all pupils, regardless of gender, race or home background or abilities.
10. Analysing data from SATS results and adjusting our curriculum to ensure equality of opportunity for all.
11. Encouraging all parents to feel welcome in school and ensure that provision is made available to make communications understandable to everyone.
12. Encourage parents and visitors to come in and share their knowledge to increase multi-cultural understanding or help develop understanding of disability.

Practice

Admission

The school follows the LA/Governing Body Admission Policy, which does not permit sex, race, colour or disability to be used as criteria for admission.

Registration

Pupil's names are accurately recorded and correctly pronounced.  Pupils are encouraged to accept and respect names from other cultures.

Discrimination

Any form of discrimination by any person within the school will be treated seriously, whether it takes place in the playground, or teaching areas.  It will always be made clear to offending individuals that such behaviour is unacceptable.
Staff
The school values diversity amongst the staff. In all staff appointments, the best candidate will be appointed, based upon strict professional criteria.

In order to understand the background and experience of ethnic minority pupils and to raise expectations of their potential, staff need to be aware of the historical and contemporary processes which create racism.  Close liaison with families in the school is beneficial to all concerned and support and advice from the authority’s multicultural support service will be used if necessary.

The Curriculum

All pupils will have equal access to the school's curriculum.  Staff are aware that their own expectations affect the achievement, behaviour and status of each pupil.  The curriculum will be balanced, objective and sensitive, and will not highlight sexual or cultural diversity.

Language
Languages other than English are valued and home languages may be used in school, but never to the exclusion of others.  Staff are reminded to be conscious of any racist or sexist connotations in the language they themselves use.  Bilingual pupils/parents are encouraged to nominate an interpreter when necessary.

Lack of fluency in English will not be used as an indication of poor academic potential.

Resources

The school's aim is to provide for all pupils according to their needs, irrespective of sex, ability or ethnic origins.

Whenever possible, staff will ensure that the resources used in all curriculum areas are multicultural and non-sexist, containing positive images of all groups.

Variety should be evident in the morals, stories and information offered to children.  Pupils will have access to accurate information about similarities and differences between cultural groups.
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