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At Barnsole Infant School we create a caring, safe and happy environment

in which quality  learning and teaching takes place,

so that children develop, progress

and achieve their full potential.
LEARNING AND TEACHING POLICY
Principles Statement  
At Barnsole Infant School we offer all pupils, parents and staff equal opportunities regardless of age, gender, ethnicity, ability or background.  To achieve this, we provide support for individual learning needs to ensure that all pupils meet their potential. We recognise the range of needs and value the wide diversity of cultures of each child.  We do not tolerate discrimination of any kind against our pupils, parents or staff. 

Vision

Our vision is that through education at this school, children will grow and develop as learners. Children at this school will be encouraged and taught skills that enable them to become independent in their learning.  We want them to learn to persevere, solve problems and to think creatively.  Our wider aim is that our pupils will develop as effective communicators, able to express themselves.  Through varied learning experiences and opportunities our aim is to equip and prepare our children for their lives.
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Aims
· To ensure that every child succeeds; through the provision of inclusive education within a culture of high expectations.

· To build on what learners already know; structuring and pacing teaching so that pupils know what is to be learnt, how and why.

· To make learning vivid and real; developing understanding through active learning, enquiry, creativity, e- learning and problem solving.

· To make learning an enjoyable and challenging experience; stimulating learning through matching teaching techniques and strategies to a range of learning styles.

· To promote assessment for learning; making children and parents partners in learning.

All members of the school community work towards the school’s aims by:

· Raising the esteem of individuals and respecting their rights, values and beliefs.

· Fostering and promoting good relationships and a sense of belonging to the school community.

· Providing a well ordered, safe environment in which all are fully aware of behavioural expectations.

· Offering equal opportunities in all aspects of school life and recognising the importance of different cultures.

· Encouraging, praising and positively reinforcing good relationships, behaviour and work

· Working as a team: supporting and encouraging one another.

· Creating a stimulating, interactive environment.

Objectives

The policy aims will be achieved by:

Teachers
· Providing challenging and stimulating learning experiences designed to enable all children to reach the highest standards of personal achievement.

· Raising all children’s self esteem.

· Giving all children equal opportunities to develop their potential by recognising and being constantly aware of the needs of the individual child.

· Ensuring that learning is progressive and continuous.

· Being good role models; punctual, well prepared and organised.

· Valuing children’s work; using display, performance and art to further enhance and extend learning.

Pupils

· Taking growing responsibility for their own learning.
· Learning to concentrate for longer periods and to persevere and see tasks through to an end.

· Experimenting and investigating and experiencing learning at first hand through the use of a natural curiosity and inquisitiveness.

· Developing positive attitudes and gaining motivation and a love of learning.

· Using and applying taught skills and knowledge to extend their own learning.

Parents
· Expecting children to take increasing responsibility as they progress through the school.

· Supporting the school wherever possible in the celebration of attainment and achievement.

· Fostering an enthusiasm for learning by showing a keen interest in their child’s school experiences and developing their personal interests.

Strategies for Learning

Pupils

· Striving towards agreed targets.

· Reflecting on what has been learned and achieved.

· Sharing ideas and working collaboratively.

· Enriching their learning by discussing or finding out information at home.

· Conducting themselves in an orderly manner in line with the expected code of discipline.
· Developing independence in learning by being organised, accessing necessary equipment, taking letters home promptly, returning reading books regularly.

Parents
· Ensuring that the children attend school in good health, regularly and punctually

· Trying to avoid taking holidays in term time.

· Providing support for the discipline within the school and the community

· Providing support for the teacher’s role

· Having realistic expectations about their children’s abilities and offering encouragement and praise.

· Participating in discussions about their child’s progress and attainments

· Ensuring early contact with the school to discuss matters which may affect a child’s happiness, progress and behaviour.

· Giving due importance to home work, hearing reading and helping with spellings or any other work requested by the school.

Strategies for Teaching

· Giving opportunities for first hand experiences and problem solving.

· Encouraging children to communicate in a variety of ways, developing speaking, listening and thinking skills.

· Ensuring all pupils are aware of learning intentions and expectations.

· Using effective strategies for behaviour management and raising children’s self-esteem by praising and celebrating success and effort.

· Providing a balance of individual, group and class work.

· Grouping by mixed ability or matched ability as deemed most appropriate.

· Employing learning assistants to support children within the class room under the direction of the class teacher

· Welcoming volunteer helpers into school to assist in the classroom and on educational visits and facilitating links with the wider community.

· Supporting pupils with Special Educational Needs through a structured Individual Education Plan.  

· Having a positive attitude to change and continuous professional development.

· Working collaboratively with shared philosophy and commonality of practice.

· Offering opportunities for parents to celebrate children’s achievements.

Progression and Continuity

· Curriculum development is shown in the School Development Plan. 

· Quality of learning and teaching is monitored by the Leadership Team, the Governors and Subject Leaders in accordance with the monitoring policy.

· A  balanced syllabus ensures full coverage of National Curriculum and Early Learning Goals.

· Weekly plans are evaluated by individual teachers and monitored by the Leadership Team.

· Using formative assessment to guide future planning for each child’s learning.

· Regular planning sessions between teachers in all year groups

· Regular meetings with cross phase colleagues

· Sharing information and transferring records.

· Regular staff meetings to discuss various aspects of the curriculum and ensure consistency of approach and standards.

· Teachers disseminating current good practice to colleagues through reading, attending relevant courses and discussion with colleagues.

· Subject co-ordinators taking responsibility for subject development, supporting colleagues and monitoring the subject, advising the Headteacher if any action is required.

· Using good quality resources effectively and efficiently.

· Giving pupils positive, effective feedback that reflects the learning outcome.

Recording and Reporting

· Termly interviews are held by appointment. Informal parent teacher consultations take place as requested.

· SEN parent liaison is ongoing.

· Formal summative assessment in the core subjects is carried out at the end of the Key Stage through the use of teacher assessment and SATS.  The LA moderates this process.

· Individual pupil assessments are made available to parents at the end of the summer term.
· Foundation Stage Profiles are completed regularly during the reception year.

· Regular assessments of KS1 children are recorded in the Target, Assessment and Tracking folders, which are monitored three times a year.

· The overall statistical profile is made available to parents, governors, LA and national government.

Use of resources

Classroom resources are the responsibility of classroom teachers who ensure that

· There is a range of appropriate, accessible and labelled resources available from which pupils can select materials suitable to the task in hand.

· All children know where resources are kept and the rules about their access and use

· All children know what they must not touch for reasons of safety and privacy

· Where appropriate children are encouraged to act independently and in choosing, collecting and using resources.

· Children, teachers and assistants act together to establish an attractive , welcoming and well organised environment engendering respect, care and value for all resources.

Further resources are stored centrally. Subject co-ordinators take responsibility for subject specific resources. General stationary and art supplies are stored centrally with free access for all staff.

Where appropriate the school grounds and the local environment are used to enhance and extend children’s learning experiences.
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