Bullies Get To Be Boss
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Managers who fly into a rage and blame others when things go wrong are more likely to succeed.

At least that’s what their staff believe.
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Workers questioned for a study said that bullies who rant and rave at every failure have the best chance of promotion, even if they are to blame for the mistakes.
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Senior managers are more likely to see such outbursts as a sign of strength than and indicator of poor management skills.
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In contrast, it was felt that those who are honest and accept responsibility for errors are likely to damage their prospects.
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The problem with all this is that while aggressive bosses are thought to be one of the biggest causes of staff health problems and of reduced productivity, for the aggressor himself such behaviour is seen to pay dividends.
[image: image6.png]



The survey involved 240 students and 120 workers in high-tech companies.
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They were presented with a scenario where two executives at an advertising agency were equally responsible for the loss of a client. One became furious and blamed his colleague, the other accepted part of the blame.
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The respondents were asked which was most likely to get promoted. Of the students 72 per cent picked the angry manager. Nearly two-thirds of the workers agreed.
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“In order to succeed in a company that measures people by results, it is not enough just to be good” said researcher Noga Prat, from the Faculty of Industry Engineering and Management at Technion Institute in Israel.
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“In the event of failure, if you take responsibility, there is a chance that you will be identified with this failure. If you get angry, you can throw the blame on others and justify yourself”.
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However, Professor Cary Cooper, an expert in psychology in the workplace at the University of Manchester Institute of Science and Technology, held out some hope for the downtrodden.
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The professor said: “These managers make a log of enemies, and ultimately those enemies find a way of getting back at them”.
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